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We are really proud of what
we have accomplished so far,
not only we have reached out
and heard from a wide range
of members from a broad
spectrum of the NOVA residential real estate industry,
but in early September we
featured three of our members
in front of a large crowd.
Debbie, Susan and Diane
shared their stories and vision

of what it takes to be a female
leader in our industry. There
is much we can learn by
“leaning in” and sharing each
other’s experiences.
We hope to use this newsletter
as a portal to share opportunities, successes and news from
our chapter and we encourage
our members to contribute
with content.

We are busy planning events,
trainings and community service opportunities for 2016
and look forward to expanding our group and being an
industry resource and valuable network.
Alicia, Heather and Soledad
Co-Chairs, Women in the
Building Industry Committee

WBI ROUNDTABLE WRAP-UP

WBI Members
at the
Roundtable
JOIN US

Join us as we promote
career
advancement
and leadership skills of
women in the building
industry to ultimately
increase the number of
women industry leaders.
To join the committee,
please send an email to
Briggitt Rutherford at:
brutherford@nvbia.com
C O N N E C T on F A C E B O O K

On September 19, the WBI
committee
held
their
first roundtable, which focused on women in leadership roles.
Panelists included Diane Cox-Basheer,
Deborah Rosenstein and

Susan Wolford, whose diverse backgrounds and
extensive knowledge of the
building industry led to a
lively discussion and a consensus on what it takes for
women to achieve and suc-

ceed in leadership roles
today. Not surprisingly,
their advice applies to both
genders; leadership roles
are earned through hard
work, confidence and perseverance.
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WOMEN GIVING BACK SCHOOL SUPPLY DRIVE SOCIAL
COMMUNITY
SERVICE

At the end of August we
had the pleasure of spending a social evening hosted
by Women Giving Back at
their Store and warehouse
in Sterling, while collecting school supplies to benefit children living in area
shelters. We look forward
to supporting WGB’s annual school supply drive as
we share the commitment
to help women in our area.
WGB is currently collecting toys to distribute at the

December 12th WGB Store
Day. For details on their

annual

toy

drive,

visit

www.womengivingback.org

UPCOMING EVENTS
Watershed Clean - Up
Rescheduled!
We invite you and your
families to join us for a
morning of community service. We will be dedicating
two hours to cleaning up the
watershed at Cub Run RECenter, so wear long pants
and sleeves, tennis shoes or

boots, and bring garden,
rubber or work gloves.
A light breakfast will be
provided by Drees Homes at
9am. Instructions will be
given at 9:30am and the
clean-up will begin at 10am.
Contact Lauren Duvall at
TNT Environmental for

details on this event
at Lauren Duvall!

Wine Tasting
Please join WBI for the first
annual wine tasting charity
event to benefit NVBIA’s
charitable organization,
HomeAid, a non-profit
providing assistance in
building or renovating
homeless shelters in our
region. We will be collecting
new household goods to
create "Welcome Home

Baskets" to benefit families
moving out of shelters into
their own homes. Requested items are many necessities often taken for granted
in making a happy home
such as towels, sheets, pots,
pans and dishes. Please
bring donations and WBI
will work with HomeAid to
create baskets for upcoming
completed home/facility

projects. Come join the
cause at one of Loudoun
County's finest vineyards
and help HomeAid transform lives!

Saturday, Oct. 24
9AM - 12PM
Cub Run RECenter
4630 Stonecroft Blvd
Chantilly, VA 20151
Register here!

Friday, Nov. 13, 3- 5 PM
Sunset Hills Vineyard
38295 Fremont Overlook
Lane, Purcellville, VA
20132
Register here!

Volunteers Needed
for Mock Interviews
with Northern
Virginia Family
Service (NVFS)
Volunteers are needed
on Nov. 4 from 10am 12pm to conduct mock
interviews for the
Northern Virginia
Family Service (NVFS)
located at 8603
Westwood Center
Drive, Suite 300,
Vienna, VA 22182. We
are looking for a hand
full of WBI volunteers
who are proud of their
interviewing skills and
want to help those
trainees currently
enrolled in NVFS's
Workforce
Development program,
Training
Futures. Volunteers
will provide feedback
to the trainees in a fun,
small group setting to
improve their interview
skills and build their
confidence for future
interviews and entering
the workforce Please
contact Lauren Duvall
if you can help or
would like more
information.
(Lauren@TnTEnviron
mentalinc.com)

FALL 2015

Page 3

WOMEN IN THE WORKPLACE—HOW ARE WE DOING?
BY SUSAN S. WOLFORD, REGIONAL VICE PRESIDENT, PENNONI

“You’ve come a long way
baby!” This was the tag line
in 1968 for one of the most
famous advertising campaigns in US history. It
was to promote a new, thinner cigarette marketed specifically to young professional women to “celebrate
their independence, selfsufficiency, and eagerness
to demonstrate their confidence”!

college degree. However,
the gap in earnings is largest for those women with
the highest levels of educational attainment: women
with a graduate degree earn
only 69.1% of what comparable men earn, and women
with a bachelor’s degree
earn 71.4% of the amount of
their male counterparts.

Since then, women have
experienced a great deal of
change, but we still have a
long way to go! In 1968,
women who worked fulltime: made 58 cents on average for every dollar
earned by men. In 2014,
that amount has increased
to 78 cents. That means
the wage gap has narrowed
by less than half a cent per
year and if the trend continues, women will not see pay
equality until 2059!

One positive however, is
that women do represent a
larger percentage of the
workforce in professional
and managerial occupations
such as lawyers, teachers,
accountants, engineers, etc.
– those professions that
require at least a college
degree. Almost 40% of
women and 33% of all employed men are in this category. These jobs offer opportunities for higher earnings for women, although
typically even more so for
men.

But there has been progress. According to the Institute for Women’s Policy
Research publication, The
Status of Women in the
States: 2015, today, Women make up almost half of
the US workforce and half
of all breadwinners in families with young children. Their earnings are
essential to the economic
security of families across
the nation. In addition, in
the US, women are more
likely than men to have a

Occupations in STEM fields
(science, technology, engineering and mathematics)
have experienced a much
faster growth in the last
decade than other occupations. While professionals
in these fields are among
the higher paid, women
generally earn 22% less
than men and are less likely
to go into STEM fields. The
percentage of women in
STEM occupations is only
4.6% compared with 10.3%
of men.

The millennial generation expected to be half of the
total workforce by 2020 has come of age in difficult
economic times where student loan debt has reached
an all-time high. Millennial
women (ages 16-34) are
more likely to focus on career long before family,
which is contributing to the
reduction of pay inequality
between men and women. In 2015, a high percentage of women – 67.8% - are
in the workforce, and they
are seeing an improvement
in the earnings ratio - 85.7%
compared with men. This
is due in part to a higher
percentage of women 34.2% - in the higher paid
occupations of managerial
or professional occupations.

Women with a
graduate degree
earn only 69.1% of
what comparable
men earn, and
women with a
bachelor’s degree
earn 71.4% of the
amount of their
male counterparts.
Overall, we have come a
long way, baby (!) but there
is room for improvement
and our first step toward
equality in pay is awareness
and the need for all of us to
advocate for ourselves and
for fellow women.

Sue Wolford speaking with WBI members at our September Roundtable

RELATED ARTICLE LINKS
Urban Land Institute
Women in Leadership in the Real Estate and Land Use Industry
The ULI Women’s Leadership Initiative has published a study analyzing women in leadership roles in
the real estate and land use industry. See data on the current state of women in the industry as well as
steps organizations can take to promote women to the top.
Bozzuto Group
New Real Estate CEO on First Day: We Need More Women Execs
Washington Post
If Women Still Can’t Have It All, Here is How Dad’s Can Help Everyone Get More

CAREER OPPORTUNITIES
Regional Director of Marketing, Stanley Martin Homes
http://www.stanleymartin.com/SMCWEB/Careers.asp
Marketing Graphic Designer, Stanley Martin Homes
http://www.stanleymartin.com/SMCWEB/Careers.asp
Project Manager, Angler Environmental
http://www.anglerenvironmental.com/careers/
Department of Housing and Community Development Director, State Building Codes Office (Richmond)
http://www.vpmia.org/marketplace.htm
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